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Haiti: The living
need your help...

NIPSA has donated £10,000 to an
International Trades Union
Congress fund for Haiti.

How you can help

The Disasters Emergency
Committee — the umbrella
organisation for 13 aid agencies
including the British Red Cross and
Oxfam — has launched an
emergency appeal to help the
victims of the Haiti earthquake.

If you would like to make a
donation, please call 0370 60 60 900
or visit www.dec.org.uk

Emergency hotlines

B Concern Worldwide: 0800 032
4002

M ActionAid: www.actionaid.org.uk
or 01460 238000

B www.trocaire.org, call 0800 912
1200 or drop into the Trocaire centre
at 50 King Street, Belfast.

B Christian Aid:
www.christianaid.org.uk/haiti-appeal
or 08080 004 004

B Merlin: www.merlin.org.uk or 0207
014 1714

B Oxfam: www.oxfam.org.uk or 0300

200 1999

Ml British Red Cross:
www.redcross.org.uk/ or 0845 053
5353

H Save the Children: 020 7012 6400
B www.justgiving/tucaid

Unions aid Haiti relief - see page 3

NIPSA has vowed to mount a
campaign of opposition to cuts
following Stormont Finance Min-
ister Sammy Wilson’s announce-
ment that £367m was to be
slashed from Northern Ireland’s
budget over the next 12 months.

Incoming General Secretary Brian
Campfield blasted Mr Wilson’s attempt
to blame the cuts on the deferment of
water charges.

He said: “The Executive has wasted
almost two years during which it could
have devised a system for incorporat-
ing the costs of water into the regional
rates payments.

“Unfortunately the Executive took no
action to progress an alternative to
water charges which would have been
fair and acceptable to the people of
Northern Ireland.”

Mr Campfield said he was in no
doubt important services would be hit
as a result.

“Instead of cutting important public
services the Northern Ireland Executive
should be examining methods of rais-
ing the necessary finance to maintain
services and the opportunity still exists
by lifting the freeze on the regional rate
as well as the unacceptable cap on the
maximum amount on which rates can
be raised.

“The cap on rates creates a situation
whereby those in our society, who are
rich, especially in assets, are making
proportionately less of a contribution to
public finances than those who are less

well off.”

He added: “This is a situation which
must be addressed and NIPSA is call-
ing on all political parties to urgently
declare their opposition to these cut-
backs and to work for the introduction
of as fairer rates system which does
not penalise the less well off in our so-
ciety who rely more on public services.

Outlining to the Assembly where the
axe was to fall, Mr Wilson claimed de-
ferring water charges over the next
year would cost £213m and so he had
to “examine the existing spending
plans of local departments”.

As a result of these examinations,
the Department of Health faces cuts of
£113.5m and the Department of Re-
gional Development faces cuts of
£80.5m.

Other departments to be hit include
Agriculture (£9.7m), Culture (£25.9m),
Education (£73.7m), Employment and
Learning (£28.7m), Enterprise
(£11.2m), Environment (£4.2m), Fi-
nance (£6.2m), Social Development
(£30.3m) and OFMDFM (£9.3m).

Health Minister Michael McGimpsey
insisted he would resist the cutbacks in
his department "very strongly".

He said: "Whilst you can bandy fig-
ures around, weasel words over per-
centages, the fact is health's the big
loser over this, losing over £100m in
monies from a budget that is already
seriously under-resourced."

B New Year message from General
Secretary Brian Campfield - see
page 2

YES VOTE FOR
EQUAL PAY DEAL

NIPSA civil servants have voted over-
whelmingly to accept an equal pay agree-
ment negotiated by the union.

It follows the brokering of a deal between
NIPSA and Executive ministers to settle outstand-
ing claims by Administrative Assistants, Adminis-
trative Officers, Executive Officer lls and related
grades.

A massive 95% of NIPSA members voted to ac-
cept the offer which will settle thousands of equal
pay claims lodged at the Industrial Tribunal office.

Under the package the rates of pay for an Ad-
ministrative Officer in the Northern Ireland Civil
Service will increase by nearly 30%.

Pay rate increases for Administrative Assistant
grade will rise by more than 21% and for the first
line supervisory grade Executive Officer Il by
about 10%.

It is reported that back payments to the staff will
cost up to £150m and the new rates will add
£25m to the Civil Service’s annual pay bill.

Welcoming the result, retiring General Secretary
John Corey said: “This very clear democratic de-
cision of NIPSA members fully endorses the
union’s recommendation to accept the equal pay
offer negotiated with Civil Service management.
This overwhelming vote in favour clears the way

for NIPSA to proceed to settle these long out-
standing equal pay claims for the lowest paid civil
servants.

“Our task now is to ensure that we complete the
settlement and get the money into the pockets of
these staff who provide public services day and
daily.

“We need to ensure as well that the same pay-
ments and revised rates of pay are implemented
for members in similar grades working in the NIO,
Court Service, PSNI and all other NDPBs covered
by Northern Ireland Civil Service pay agree-
ments.”

Under the terms of the settlement, as well as
the increases in pay backdated to February 1,
2009, the civil servants are set to receive lump
sum payments — Administrative Officers with more
than six years service will be paid a net sum of al-
most £14,000 and Administrative Assistants with
six years of service £10,000.

The equal pay claim for the Executive Officer Il
grade was disputed by the department but the
union was able to negotiate net lump sum pay-
ment of £1,700 for those with five years’ service
as part of the deal.

NIPSA presses for quick inplementation
of pay deal - See page 2

Pay freeze slammed

NIPSA has condemned Local Government employers’
imposition of a pay freeze for 2010/11.

Without any negotiations on the unions’ pay claim for
2.5% or £500 (whichever is greater), the employers’
side made the move blaming a “perfect storm” of falling
revenues and rising demand and claimed it was
seeking to protect frontline services and minimise job
losses.

NIPSA Assistant General Secretary Bumper Graham
said: “The pay claim is a modest one and in reality
would have done little to have lifted tens of thousands
of low-paid workers out of the poverty trap, even if it
had been met in full.

“For the NJC employers to impose a pay freeze
shows that they are prepared to make the lowest paid
workers pay for failures of the Government, the banks
and their inability to fund essential public services.”

NIPSA represents more than 15,000 members tied to
the NJC pay agreement. Most of these are female and
many have part-time positions, working as classroom
assistants, frontline housing advice staff and in the
lowest paid clerical and administrative jobs in councils.

The Local Government NJC pay agreement applies
to a number of Northern Ireland’s public service
employers, including:

Hl 26 local councils,

B Non-teaching staff across the education sector,

H Northern Ireland Housing Executive,

M Libraries Authority Northern Ireland, and

B A number of other public sector employers such as
further education colleges, housing associations,
community and voluntary bodies.

Mr Graham said: “NIPSA will be seeking to enter into
urgent discussions with the other NJC trade unions.

“In doing so we will be demanding that a robust
stance is taken, including the balloting of members for
a sustained campaign of industrial action.

“With inflation set to go over 4% and NJC members
already on the lowest pay we cannot accept this
massive real pay cut.

He added: “This is not about affordability it’s about
attacking vulnerable public sector workers and making
them pay for economic mismanagement.”

NORTHERN Ireland Civil Service bosses have placed
a temporary embargo on recruitment and promotion
applying to all General Service grades from AA to
Grade 6.

NIPSA officials were told by Management Side repre-
sentatives that a number of surpluses in NICS depart-
ments had prompted the move which will run until the
end of April.

It is understood that management will be continually
monitoring the situation and will consider easing the
embargo in some cases — but only if there is scope to
do so.

NIPSA claims the freeze was introduced without
proper consultation and the union is seeking an urgent
meeting with management.

General Secretary Brian Campfield said: “We are not
aware at this stage of the exact number of surpluses al-
though we do know that it is the intention to redeploy
some surplus staff before March 31.

“The NIPSA Civil Service Group Executive will be ex-

amining the implications of this decision and guidance
will be issued whenever we are able to establish the full
extent of staff surpluses.

“It is clear that the freeze on promotion and recruit-
ment is one of the consequences of the budget cuts of
£367m announced by the Minister for Finance in Janu-
ary.”

Meanwhile, NIPSA has been seeking information
from NICS Departments and NDPBs about the impact
these cuts will have on current operations and services.

Mr Campfield added: “The discussions are taking
place on a departmental basis and further information
will be provided by the relevant NIPSA HQ Official to
branches affected by specific measures which are
being proposed by Departments/NDPBs

“It is essential that branches in the meantime insist
on consultation taking place locally on any plans that
might have an impact on members and that they liaise
with the relevant Departmental/Section Trade Union of-
fice on any such issues.”
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OPINION
Time to mobhilise to defend public services

FRIDAY, March 26 has been set as the date for a
major gathering of NIPSA representatives from
across all parts of the public sector.

The reasoning behind holding this event is to focus
on how NIPSA as a trade union can best respond to
the serious threats to members’ jobs, pay, pensions
and other terms and conditions of employment
facing us in the immediate future.

Our deliberations will also focus on why public
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NIPSA vows fight over leisure centre redundancies

walked out after only two sessions.

“In addition they wasted ratepayers’ money by having a
firm of private solicitors accompany them to the LRA.

“The council’s behaviour is not only appalling, it represents
the worst of local government with Magherafelt Council ig-
noring its responsibilities, running roughshod over its staff
and wasting ratepayers’ monies.

“NIPSA is determined to bring the council through every
available Tribunal and whatever other courses are available
to get justice for the members who were treated with distain
and left on the dole heap.”

NIPSA is mounting a sustained campaign to secure justice
for its members.

B There will be a referral to the Industrial Court for the coun-
cil’s refusal to disclose information for collective bargaining
purposes;

M A referral to the Industrial Tribunal for the council’s failure

to engage in collective bargaining with a view to mitigating
against the redundancies;

W A number of Industrial Tribunal cases have also been
lodged for unfair selection for redundancy;

B Freedom of Information requests have been made with
the potential for referral of a complaint to the Information
Commissioner;

B The union is also seeking the Department of the Environ-
ment to instruct the Local Government Auditor to conduct an
extraordinary audit into Magherafelt Council due to the fail-
ure to conduct an economic appraisal and to produce a busi-
ness case for a capital spend of millions of pounds on the
refurbishment of Greenvale Leisure Centre; and

H NIPSA has also written to the Minister, MP, MLAs, mem-
bers of the Assembly DOE Committee as well as Magher-
afelt councillors to highlight the failures of the council.

NIPSA has claimed it will exhaust every effort to se-
cure just treatment for members made redundant
after Magherafelt Council closed Greenvale Leisure
Centre for refurbishment.

The Council shut down the facility on December 5, forcing
through a number of compulsory redundancies despite the
fact the closure is temporary.

NIPSA had pressed that staff be redeployed and be given
their original jobs back after the refurbishment had been
completed.

Council chiefs refused to do this and also refused to give
assurances that the leisure centre would not be handed over
to a private sector provider.

NIPSA Assistant General Secretary Bumper Graham said:
“We were prepared to negotiate right up to the closure date
and beyond but the Council refused to do so.

“The Spirit Level: Why Equality is Better for
Everyone”, is a recent publication that has been
causing a stir in many circles across the globe.

Its authors, Richard Wilkinson and Kate Pickett,
after painstaking research, have demonstrated that
the greater the gap between the rich and the poor -
ie: the more unequal a society is — then the more
social problems, such as crime, etc, are prevalent.

The book also concludes on the basis of facts that
even in societies where those at the bottom are

The most important resource that NIPSA has is the
large number of local representatives, branch
officers, committee members, health and safety
reps, women’s officers, those who are active in
global solidarity issues. All this work is done on a
voluntary basis by people with a commitment to the
welfare of their fellow workers and with a desire to
work for a better and fairer society.

| hope that the event organised for the March 26
will provide the opportunity for NIPSA

services, above anything else, contribute more to

making our society truly civilised and why it is

essential the trade union movement plays a leading

role in defending these services.
Public services belong to everyone in our

community and attacks on these services represent
an attack on the whole community. Public service

cuts impact hardest on those who cannot afford
private health care or those who have not the
resources to pay for private education. That

constitutes the vast majority of the population. It is
the responsibility of NIPSA to ensure that our own
members do not underestimate the importance of the
roles they perform on behalf of the community and
the special responsibility placed on us to defend

these services.

NIPSA calls on
Executive to bhuild
fairer societyin 2010

NIPSA has called on the Stormont Executive to
resist pressure from Westminster to cut public
spending and services and do its utmost to build
a fairer and better Northern Ireland.

In a New Year message, incoming General Secre-
tary Brian Campfield also slammed both Labour
and Conservative parties for seeking to make the
public shoulder the burden caused by the bailing
out of the banks through slashing public serv-
ices.

He said: “While the banking sector is starting to
recover profitability, we are again witnessing the
obscenity of bankers’ bonuses and astronomical
financial awards for the few while ordinary work-
ing people suffer job losses, wage depression as
well as cutbacks in public services.

“Our local politicians should be making the case
to Westminster — irrespective of which party is
likely to form the next government — that there
has to be a fundamental redistribution of wealth,
not on the basis of one-off taxes on bonuses or
windfall taxes, but as a central feature of a new
progressive tax system.

“Such a system would ensure the wealthy pay
their fair share and that the vast bulk of the pop-
ulation are not subject to unacceptable cut backs
in important public services upon which they
rely.”

Noting the threats from some quarters in the City
to leave the UK if bankers’ bonuses are subject
to further taxes, Mr Campfield added: ’This really
does expose the truth that these rich and well-
heeled vested interests have no commitment to
welfare of the country and that the maximising of
profit for themselves and shareholders lies at the
heart of their concept of patriotism.

“It is time for ordinary people to take a stand to
demand that their politicians face up to these
vested interests, who, when all is said and done
dictate the fundamental direction of government
fiscal and economic policy in the UK but who
nonetheless expect to be bailed out with public
money when things go wrong on the financial
and economic front.”

He added: “NIPSA is calling for the maximum
amount of opposition from all sections of the
community in the coming year to resist the cut-
backs in public services planned by the next UK
government.”

REMINDER...make sure your contact details are
correct... membership update details on back page.

NIPSA Reports

NIPSA Harkin House, 54 Wellington Park, Belfast
BT9 6DP, Tel: 028 9066183 Fax 028 90665847 or
email: brian.campfield@nipsa.org.uk
Editorial contact details: Bob Miller

at bob.miller@nipsa.org.uk
Correspondence should be sent to the above address.
Unless otherwise stated the views contained in
NIPSA Reports do not necessarily reflect the policy of
trade union NIPSA.

materially worse off than those at the bottom in
richer countries, there are greater levels of mistrust
and crime and other manifestations of societal
breakdown in the economically-richer countries.

The wider the income gap, the more dysfunctional
a society is. That is why fighting for equality in all its
senses — from ensuring full gender equality to
securing a fairer distribution of wealth in our society
— should top the trade union agenda. (See story
below, left - union calls on executive to build fairer
society).

The UK General Election approaches and will be
followed by a budget which is expected to plunge a
dagger into the heart of every part of the public
sector.

representatives to come together, to participate in an
engagement that will assist the union in enlisting all
its resources to defend public services from renewed
attack and to defend members’ jobs, pay, pensions
and other terms and conditions.

If we can mobilise our branch representatives
behind the campaign to defend public services and,
in turn, generate increased activity among our 45,000
plus members and their families then we can without
doubt make a real difference in protecting public
services from the coming onslaught.

Brian Campfield,
General Secretary

NIPSA officials have held discussions with Northern Ire-
land Civil Service management over the implementation
of the equal pay agreement.

It follows last December’s resounding ballot result autho-
rising NIPSA to proceed to have the proposed terms of set-
tlement over equal pay claims implemented.

During talks, union officials have pressed for early imple-
mentation of the agreement so that members receive both
revised rates of pay and compensation lump sums.

NIPSA and the Management Side have now agreed the
broad approach to what is required in an exercise that will

take several months to fully complete.

An important part of the process will be validating the
service history of staff in the affected grades. That is likely
to begin this month.

NIPSA will also be contacting those members for whom
an industrial tribunal claim was lodged, to offer further ad-
vice and move towards the withdrawal of claims.

It is understood a separate communication will be sent di-
rectly to those claimants in the coming weeks.

Assistant General Secretary Kieran Bannon said: NIPSA
having negotiated the terms of settlement is committed to
ensuring their implementation at the earliest date taking ac-
count of the exercises that will be required to implement
the terms of the agreement accurately.”

Industrial action ballot move

NIPSA members at the Legal Serv-
ices Commission have signalled they
will not accept a cut in real wages
following their employer’s insistence
on increasing the employee pension
contribution rates.

Members voted to seek approval from
NIPSA for a statutory industrial action bal-
lot as part of their campaign of opposition
to the proposals.

LSC staff - although on NICS pay,
terms and conditions - are members of
the NILGOSC Pension Scheme.

To keep their net pay equivalent to that
of their NICS counterparts, the Commis-
sion has for many years paid the differ-
ence in employee superannuation
contributions — between one-and-a-half
per cent as in the NICS Classic Scheme
and six per cent as under NILGOSC until
March 31, 2009.

Since the end of 2008, however, antici-
pating changes in the NILGOSC Scheme,
including the introduction of tiered em-
ployee contributions, the Commission has
advised NIPSA of its intention to provide a
non-consolidated bonus to cover the cost
of the difference between one-and-a-half
per cent and six per cent for existing staff
on existing contracts (i.e. without taking
account of the tiered contributions, for
which, where the contributions are greater
than six per cent, staff would become li-
able).

Also under the changes, new staff and
those who are promoted would receive no
such allowance and would have to pay
the full amount of employee contributions.

Despite several meetings with manage-
ment over the last year, at which NIPSA
made it clear that staff should continue to
be no worse off than their NICS counter-

parts, the Commission has so far not
moved from its position.

The Commission maintains its position
is one of principle rather than funding.

However, NIPSA views the proposals as
eroding the net pay position of LSC staff.

They have also characterised them as
divisive and a serious disincentive for pro-
motion.

At a meeting with members on Novem-
ber 30 last year, there was unanimous
support for a campaign of industrial ac-
tion, including strike action.

The issue has now been passed to the
NIPSA Disputes Committee for considera-
tion prior to holding a ballot for industrial
action.

H Action on a ballot has now been sus-
pended following a meeting with man-
agement in January where it was
agreed to hold further talks.

Report: Equality reps make real difference

A NEW report has highlighted the positive impact equal-
ity reps have on making UK workplaces fairer, more

equal places to work.

The findings are the result of a special TUC project —

cent feel they don't get nearly enough time to do the things their
role requires them to do.

According to the report, equality reps divide their time be-

backed

tween giving advice and information to colleagues, promoting

by the Union Modernisation Fund and Government Equality Of-
fice — aimed at co-ordinating the recruitment of reps and meas-
uring their usefulness.

There are 1,400 equality reps active in the private and public
sectors — part of an army of almost 200,000 union reps across
the UK.

According to research contained in The TUC Union Equality
Representatives Survey 2009, almost two-thirds of equality reps
(65 per cent) are located in the public sector, 32 per cent in the
private sector, and three per cent in the voluntary sector.

Unsurprisingly, the amount of time equality reps get to spend
on their duties has a corresponding impact on their effective-
ness.

While almost a quarter of reps (23 per cent) say they spend
more than five hours a week on equality related matters, 24 per
cent can only spare one hour a week and some complain of
having no time at all.

The TUC survey suggests almost two-thirds (64 per cent) of
reps believe that their employer gives them sulfficient time off to
carry out their equality responsibilities, but the remaining 36 per

good practice, looking into complaints of harassment or discrimi-
nation, and making requests for flexible working.

TUC General Secretary Brendan Barber said: “Equality reps
are making a real difference in thousands of workplaces across
the UK.

"Not only does their presence help improve relations between
managers and unions, equality reps also help employers avoid
costly litigation, and are a reassuring presence for colleagues
threatened by harassment or discrimination at work.

“But equality reps tell us they could be much more effective in
promoting equality if they had more time to carry out their du-
ties. While some are given sufficient time to do their equality
work, others have to juggle their union work alongside their paid
jobs, which means they are being nowhere near as effective as
they could be.

“Introducing a statutory duty giving equality reps the same
right to take time out for their union duties as shop stewards and
safety reps would make a real difference.

“Unions had hoped Government would introduce this new
right and we are disappointed that this will not happen this side
of an election.”

“Despite forcing them to the Labour Relations Agency they

TRADE unions have joined aid agencies
and charities across the world in a mo-
bilisation to help the Haitian people in
the wake of the January 12 quake that
may have claimed more than 200,000
lives.

In the days following the disaster, the
TUC set up an emergency Haiti appeal at
www.justgiving/tucaid

Proceeds will be used by the trade union
movement in Haiti for emergency relief and
long-term rehabilitation of victims in collab-
oration with the International Trade Union
Confederation.

The ICTU has also set up a link (see
below) to the ITUC’s own global appeal for
Haiti.

Locally, donations continued to pour in
from across Northern Ireland, and a speedy
response from governments, charities and
relief organisations is absolutely vital in the
battle to save lives.

Irish aid agency Trocaire said it had man-
aged to quickly reach around 5,000 people
in Haiti with emergency medical supplies
such as gauze and syringes, hygiene kits
and water.

The charity’s emergency director Maurice
McQuillan said: “Trocaire and our partners
in Caritas have worked in Haiti for 20 years
and were already in place when this disas-
ter struck.

“This meant we could act very quickly to
help those most in need.

“The number of agencies coming to Haiti
now to help means that coordination of all
our efforts is key.

“The generosity of the people here at
home is incredible and Trécaire can chan-
nel 100 per cent of this money to the local
groups in Haiti with whom we’ve worked for
years.

As donations continue to pour in from a generous Irish
public, including £10,000 from NIPSA, Trocaire and its partners
have already managed to reach around 5,000 people in Haiti

“These organisations have hundreds of

people already in Haiti, who know the coun-

try and know the best way to coordinate an
effective response to this horrific natural
disaster. This means we can help thou-
sands more in the coming days.”

Speaking from Port au Prince, Caritas In-
ternational’s head of emergencies Alasdair
Dutton said: "The devastation can only be
described as colossal.

“There is no escaping the smell of the
dead mixing in the air with the dust and the
debris in the Haitian humidity.

“There is also no escaping the blank-
eyed fear that you see on all faces, as you
walk among this ruined city. Psychological
trauma is etched on faces.

“There is no one in this place who hasn't
been touched by the misery unleashed by
this earthquake."

Eithne McNulty, Trécaire's regional man-
ager based in Belfast, added: "The suffer-
ing of the people of Haiti is on an
unbelievable scale and the task faced to
help the survivors is immense.

“It is heartening that once again the peo-
ple of Belfast have stepped up to the mark
and shown their support with donations to
our appeal."

Across the worlds, unions were also
prompt in their response to the crisis.

The Brussels-based ITUC, unable to con-
tact its Haitian affiliate CTH in the days after

the disaster, liaised with union contacts in
the neighbouring Dominican Republic.

Local trade union offices were already
open collecting money and essential items
to be transported across the border. The
ITUC is at present channelling funds
through these contacts.

ITUC general secretary Guy Ryder said: “

A major international effort is urgently

needed to deal with the immediate conse-
quences, along with support for building
and rebuilding key services and facilities
given the widespread destruction of the

country’s existing but inadequate infrastruc-

ture.”
Meanwhile, America’s AFL-CIO called on

its government, the international community

and the global union movement to “do our
utmost to aid our Haitian sisters and broth-
ers in their moment of extraordinary need”.

The trade union body also set up a dedi-
cated relief fund and its Solidarity Centre
sent a delegation of Haitian labour activists
living in the Dominican Republic to access
the situation on the ground.

AFL-CIO urged “the union family” in the
States to provide in-kind assistance to the
relief effort.

And those calls are being answered.

In South Florida, local union activists col-
lected donations of water, nonperishable
food items, cleaning supplies and over-the-

Lost and found: Kiki stretches out his arms to his sobbing mother after being
pulled from the rubble after eight days

counter medications for Haiti. The labour
council in Miami secured a ship and trade
union volunteers loaded containers of the
donated goods for shipment.

The Canadian Labour Congress joined
with Canadian Red Cross to set up an on-
line donation facility for union members so
they could contribute to a special relief
fund. One hundred per cent of all dona-
tions to Trocaire for the Haiti earthquake
will be spent directly on the response to this
disaster.

H To donate to Trocaire log on to
www.trocaire.org, call 0800 912 1200 or
drop into the Trécaire centre at 50 King
Street, Belfast.

B www.ictu.ie/globalsolidarity/newsev-
ents/news/2010/01/18/trade-unions-re-
sponding-to-haiti-emergency/ie with
emergency medical supplies such as
gauze and syringes, hygiene kits and
water.

Union calls for no job losses at Belfast Metropolitan College

NIPSA insists on no
redundancies at BMC

NIPSA has sought assurances that
no staff will be made redundant fol-
lowing the publication of an effi-
ciency review report commissioned
by the Department of Employment
and Learning into Belfast Metropoli-
tan College.

1 The union represents non-teaching staff

in the further education sector.
NIPSA Assistant Secretary Alison Millar

said: “As the trade union representing
staff in the college, NIPSA has been
seeking a copy of this report for some
months.

“While we welcome its publication it is
critical that the college makes a positive
commitment that there will be no compul-
sory redundancies in any further restruc-
turing which the college might decide to
implement.

“We are concerned that the recommen-

dations in the report could lead to redun-
dancies and staff need to be reassured
that this is not the college’s plan or inten-
tion.

“NIPSA is scheduled to meet the new Di-
rector of BMC and will be insisting that
there is proper consultation on any pro-
posed restructuring and we expect at an
early stage to meet with the consultants
commissioned by the college to carry out
any further reviews.”
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NIPSA has expressed disappointment
at the contents of a consultation docu-
ment on the proposed Bill of Rights for
Northern Ireland and claims it fails to
advance human rights protection in any
way.

A NIPSA source said that despite this, the
union was undeterred and was backing a huge
public awareness campaign aimed at encour-
aging ordinary people “to set the Government
straight” about what rights need to be protected
in any future legislation.

The public awareness campaign is being
headed up by the Human Rights Consortium,
of which NIPSA is a member.

NIPSA has campaigned for a strong and in-
clusive Bill of Rights for Northern Ireland since
the darkest days of the Troubles.

There has been little doubt that Northern Ire-
land has suffered particularly in economic and
social terms as a result of the Troubles over the
last 30 years.

A Bill of Rights for Northern Ireland was in-
cluded as part of the Good Friday Agreement
and was expected to deliver on social and eco-
nomic rights to ensure that the rights and
needs of the most disadvantaged in our society
were not overlooked and that the human rights
abuses of the past never reoccurred.

NIPSA has described the blueprint, an-
nounced by Secretary of State Shaun Wood-
ward, as “a complete insult” to trade unions
and people of Northern Ireland. It contains only
two rights for inclusion - the right to vote/be
elected and the right to indentify oneself as
British, Irish or both.

The union, through the auspices of the ICTU

Bill of Rights drive
gets underway

International strongman
Glenn Ross put his
impressive, 36-stone frame
behind the launch of a
major campaign to
introduce a strong and
inclusive Bill of Rights for
Northern Ireland by pulling
a double-decker bus outside
City Hall in Belfast.
Ross was joined in his
attempt by pupils from
Malone Integrated College,
Belfast and members of the
Human Rights Consortium
— a coalition of more than
140 community and
voluntary groups, Trade
Unions and NGO’s, who are
calling on the public to
show their support in what

| promises to be Northern

| Ireland’s largest ever public
consultation.

and the Consortium, will be making it clear Mr
Woodward that these proposals fall far short of
our basic rights as trade unionists and as work-
ing people.

A NIPSA source added: “The minimalist ap-
proach being offered by the UK Government is
unacceptable and demonstrates a complete
failure by them to engage with the substantial
positive recommendations presented to the
Government by the Northern Ireland Human
Rights Commission.

“We will also be making it clear that social
and economic rights remain firmly at the heart
of the Bill of Rights debate and at the centre of
what NIPSA and the 46,000 members it repre-
sents wishes to see emerge from this consulta-
tion process.”

NIPSA has called on all its members to en-
gage fully with the campaign to ensure a strong
and inclusive Bill of Rights for Northern Ireland
becomes a reality.

Over the next number of weeks the Human
Rights Consortium will be issuing a mailer to
every home in Northern Ireland — watch out for
it.

We would encourage NIPSA members and
their families to sign and return it by Freepost.

A supply of the mailer, including an advertis-
ing poster, will also be distributed to branches
for circulation to members.

Members can also participate in this cam-
paign by logging on to the Human Rights Con-
sortium micro site at www.billofrightsni.org and
sign up to the online petition.

Let’s put the strength of the trade union
movement behind this campaign to ensure we
will not be done out of our rights.

alaim

NIPSA staff and members supported a Fair Trade event organised by Oxfam at the
union’s HQ in Belfast. Items for sale included jewellery, chocolates, CDs, and a new
FAIR TRADE range of Palestinian products including oil. Purchases meant buyers will have played a
EVENT AT HQ vital role in alleviating poverty and supporting marginalised producers in a manner
that provides dignity and self-sufficiency.

NIPSA members
and supporters
take the ‘Save
Our Libraries’
campaign to

the streets

The union claims the decision was taken with-
out an Equality Impact Assessment being carried

NIPSA officials have also heen told that the
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the Minister on where a new Libraries NIHQ is to

Assistant Secretary Alison Millar said: “The

Board of Libraries Nl is, in my view, prematurein  and Bangor.

their decision to close the Library Headquarters
huilding in Ballynahinch, particularly as this

building and site is owned by Libraries Nl and
would he ideal as a headequarters building for the
newly-estahlished Regional Library Authority.”
Following a request for financial information, it
is now clear the figures don’t stack up.
NIPSA insists it will challenge the Board's pro-
posal and resist what it has called “this retro-

If the proposals go ahead, the Ballynahinch-
based Local Studies Library is to be hroken up
and dispersed to Lisburn, Newry, Downpatrick

www.nipsa.org.uk

NIPSA challeng'es Board over Library HQ closure

NIPSA has challenged a proposal by the Board of
Libraries Nl to close the former SEELB Lihrary HQ

proposals and have committed themselves to
supporting NIPSA's campaign for retention of
local studies and the movement of Libraries NI
HQ to Ballynahinch.”

NIPSA has organised a public meeting in the

Meeting House, Ballynahinch, on Wednesday,
February 10 starting at 7.30pm. The union has
urged members to attend and support its cam-
paign.

The source added: “NIPSA is engaging with li-

brary users, political representatives, user

groups and the public to ensure the Lihraries N
Board proposal is rejected and their decision re-
scinded.”

NEWS

NIPSA has warned of the “devastating”
consequences on local communities if

These libraries are in Andersonstown, Bally-
hackamore, Ballymacarrett, Belvoir, Braniel,
proposals to close 15 libraries in the Cloughfern, Dunmurry, Gilnahirk, Ligoniel, Old-
Greater Belfast area go ahead. park, Sandy Row, Tullycarnet, Whitewell and

It follows the decision last month by Libraries Woodstock _ , _
NI Board to start a consultation on library pro- NIPSA Assistant Secretary Alison Millar said:

vision in and around the city. “These proposals would result in the closure of

The public consultation period for the review 15 libraries in the Greater Belfast area which
is scheduled to run from January 11 would result in a devastating effect on
to March 5. the communities they serve.

The Board outlined two types of “NIPSA is currently organising a
library provision — libraries that massive and intensive consultation
would open for a minimum of 30 exercise with our members and with
hours each week — 10 hours out- the communities they serve.
side normal business hours — and “The bulk of the libraries ear-
larger libraries that would open for a Wl marked for closure are in areas of
minimum of 50 hours per week with |} high deprivation and social need.
15 hours outside of normal business | “In many cases the local library is
hours. | the last public service in the area

A total of 32 libraries were included which is now up for closure.
in the review and assessed against “Itis clear the former Belfast
four criteria: whether they were fit for - Board failed to adequately maintain
purpose, capable of delivering the vision, were its library stock and buildings are therefore in
in the right location and were sustainable. many cases in a state of decline. This should

According to Libraries NI, eight libraries met ~ not result in the population of Belfast loosing
this criteria. These were Carryduff, Dundon- ~ an excellent and necessary public service.
ald, Finaghy, Glengormley, Grove, Holywood “NIPSA is currently consulting members and
Arches, Rathcoole and Whiterock the public on how best to respond to this public

In addition, Libraries NI determined a further ~ consultation exercise to ensure both staff and
eight libraries were capable of delivering the vi-  the citizens of Belfast have a proper and ade-
sion but required new builds or major refur- quately resource public library provision.”
bishment. The NIPSA public library branch have al-

These were Ardoyne, Chichester, Cregagh,  ready met to discuss the proposals and have
Falls, Lisburn Road, sent in train an extensive programme to de-
Newtownbreda, Ormeau » fend the public library
and Shankill. service in the Greater

Furthermore, Libraries Belfast_ area.

NI determined that two A union source added:
libraries — Colin Glen “Please support this cam-
and Suffolk - needed to paign by writing to your
close and be replaced local political representa-
by a new single library tives, attend the public

Significantly, Libraries consultation meetings
NI claimed the remain- and respond in writing to
ing 14 libraries in the the Board of Libraries NI
Greater Belfast Area to ensure your voice is
were likely to be unsus- heard and almost 50 per
tainable and consulta- cent of the current public
tion should commence library provision be lost
with a view to closure. forever.”
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FIFTEEN NIPSA
members have
completed the union’s
first Global Solidarity
Champions training
course.

The three-day event, held
last October, was funded by
the Department for
International Development.

Feedback from those who
took part was very positive
and it gave participants an
insight into social justice
problems internationally, as
well as offering explanations
and reasons why these
problems persist.

It also demonstrated why
international trade union
solidarity is key to pushing
for progressive change on a
local, national and global
level.

A number of speakers
from international trade
unions as well as
representatives from two of
the GSC'’s principal
partners, Trocaire and War-
on-Want, were involved in
the training exercise.

Among issues discussed
on the course were:

H Poverty and exploitation
as one of the effects of
globalisation and how the
international trade union

movement can combat the
power of the transnational
corporations and
international financial
institutions,
B The huge gender
inequalities across the world
and the need for unions to
mobilise for women’s rights
and gender equality, and
B The work of the
International Labour
Organisation towards the
elimination of child labour.
The newly-trained
champions can now:
H Help mobilise and
educate other NIPSA

members, other trade
unions, to work towards the
eradication of global poverty
and hunger,

B Work with the NIPSA
Global Solidarity Committee
in raising awareness and
encouraging members to
contribute to the NIPSA
Developing World Fund,
and

M Help the Global Solidarity
Committee forge links and
improve co-operation with
the international trade union
movement.

The next Global Solidarity
Champions training course
will be a residential held on
February 25 and 26 at the
City Hotel, Derry.

Front Row L-R: Carol Skelly (Branch 12); Eamon Breslin (Branch 54); Heather McKinstry (Vice-Chairperson of Global Solidarity Committee); Damien McGeown (Branch |3); Leonard Barr (Branch 501)
Back Row L-R: Julie Donnell (Branch 301); Bill Geddis (Branch I 1); Davina Clarke (Branch 301); Dermot Hughes (Branch 8); Janette McNulty (Branch 21); Lorraine McNulty (Branch | I); Louis Coyle (Branch 61); Brendan Fegan (Branch 31);
Liam Reid (Branch 6);and Neil Alldred (Keynote Speaker)
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NIPSA meets with
new Invest NI chief

NIPSA recently met with newly-appointed Invest NI chief Alistair Hamilton. A
range of issues — including the Barnett Review, staffing and industrial relations

— were discussed at the informal meeting.

Pictured left to right: Janice Auld, Branch 310 Secretary, INI Chief Executive

NEWS
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Unpaid overtime averages
£9k a year in Northern Ireland

MORE than five million UK work-
ers gave away £27.4 billion in un-
paid overtime last year, new
figures have revealed.

According to the TUC analysis of
official figures, 60,000 Northern Ire-
land employees subsidised their em-
ployers in both public and private
sectors with an average of £5,110
unpaid work each in 2009.

The statistical breakdown showed
that 46,399 employees did between
one and 10 hours unpaid overtime
here per week.

And amazingly another 14,000
Northern Ireland workers did MORE

recompense.
The TUC study showed that staff
that did unpaid overtime worked an

unpaid overtime have taken place in
London (+£498), the North West
(+£492) and the North East (+£474).
Wales is the only area in which the
value of unpaid overtime fell (-£392).

Of the five million employees who
worked unpaid overtime, nearly
900,000 regularly worked more than
10 hours a week for free.

Workers in Northern Ireland (23.1
per cent of those who worked unpaid
overtime), the East Midlands (21.3
per cent) and London (20.6 per cent)
were the most likely to do more than
10 hours of unpaid overtime a week.

According to the TUC if everyone
than 10 hours extra each week for no who worked unpaid overtime did it
from the start of the year, they would
actually start getting paid on Friday,
February 26.

Alistair Hamilton, NIPSA official Noel Griffin and Branch 310 Chairperson
Sharon Atkinson.

week.
Across the UK this av
£5,402 each a year — th

average of 7 hours 12 minutes a

Haiti needs your help now

since 2008.

amount since records began in the
late 1990s — and an increase of £263

The biggest rises in the value of

The TUC has declared this day

hours in an effort to save jobs and
this has also had an effect on the
amount of unpaid overtime worked.

“This flexibility and the sacrifices
made by staff has saved jobs and
kept companies afloat. Bosses
should use Work Your Proper Hours
Day to thank staff for the extra effort
they are putting in to help their busi-
ness through the recession.

“But millions of people are still
working far too many hours and often
they are not even being paid for it.
This long hours culture causes stress
and damages people's health.

“Most employers are understand-
ably focused on fighting their way
through the recession.

“But they shouldn't forget that
working cultures such as pointless
presenteeism — which keeps people

Work Your Proper Hours Day and will at their desks for no good reason —is

erages out at
e highest

call on bosses to thank staff for the
extra work they are putting in to help

businesses through the recession.
TUC General Secretary Brendan

Barber said: “The recession has

forced many employees to do less

not just bad for staff but bad for busi-
ness too.”
www.tuc.org.uk/work_life/tuc-17393-
f0.cfm
www.tuc.org.uk/em_research/tuc-
17394-f0.cfm

www.nipsa.org.uk

NIPSA lash NI
Executive over
RPA ‘uncertainty

H NIPSA has slammed the Northern
Ireland Executive for putting local
government staff “in an uncertain
position” over the date of RPA im-
plementation.

A source said: “It was known that
failure of the Northern Ireland Exec-
utive to clear the stumbling blocks
by the end of January 2010 would
rule out a 2011 date.

“As with other RPA issues such
as the setting up of the Education
Skills Authority, the politicians have
either sidelined the matter or, more
likely, are using the issues as a
pawn in a game of chess over the
devolution of policing and justice.

“Whatever the reasons, it is
wholly unacceptable to continue to
place local government staff in
such an uncertain position over the
RPA date.”

Unions, including NIPSA, high-
lighted these concerns at a meeting
of the Local Government Reform

BUYING or selling a house is a very excit-
ing experience and one, which you will
hope to enjoy.

At the same time, however, we understand
that moving home can be a very stressful ex-
perience. From estate agents, to mortgage
lenders and last but not least to solicitors (!), it
is very easy to lose track of exactly what is
happening at each stage of the transaction.
Our conveyancing department has put to-
gether a short guide to a standard purchase,
sale and re-mortgage to help you understand
how the process works.

A Purchase

1) Receive instructions to act for the Pur-
chaser either directly from the Purchaser or
from the Estate Agent.

2) A short form questionnaire will be sent to
the Purchaser for completion. This helps us
gain some insight into the type of property the
Purchaser is buying and whether the Pur-
chaser is obtaining a mortgage.

3) Request the title deeds and contract from
the Vendor’s solicitor.

4) Receive the mortgage offer from mortgage
lender (if the Purchaser is applying for a mort-

gage)

5) Review the title documentation received
from Vendor’s solicitor and raise any queries
on matters, which we feel, need to be clarified.

6) Arrange an appointment for the Purchaser
to attend to review the title deeds, maps, fix-
tures and fittings list etc. and the contractual
documentation. During this meeting the con-
tractual documentation and the mortgage doc-
umentation is signed by the Purchaser.

7) Send a copy of the contract to the Vendor’s
solicitor and wait for an accepted contract to
be returned. It is important to note that a con-
tract does not become legally binding until the
Purchaser’s solicitor receives a copy of the
contract signed by the Vendor from the Ven-
dor’s solicitor. At this stage the Vendor and
Purchaser are in a binding contract and nei-
ther party can pull out of the transaction with-
out incurring financial penalties (unless of
course both parties agree to end the contract).

8) A completion date will be agreed by this
stage and our next step is to request the mort-
gage funds from the mortgage lender. We
must ensure that we have received the mort-
gage funds in time for completion.

9) An interim completion statement will be sent
to the purchaser before completion which will
show all monies to be paid in and out during
the course of the transaction and it will also
show what monies are required by us prior to
completion (e.g. stamp duty, deposit, Land
Registry outlays).

Advertorial

10) On the day before completion we send the
Vendor’s solicitor a cheque for the purchase
price.

11) On the day of completion the Vendor’s so-
licitor confirms that he has received the pur-
chase monies and authorises the Vendor’s
Estate Agent to release the keys to the Pur-
chaser. The Purchaser can then go and collect
the keys of the property from the Estate Agent.

12) The Vendor’s solicitor will then send us a
purchase deed duly signed by the Vendor and
this is one of the documents that we will lodge
in the Land Registry to register the Pur-
chaser’s ownership of the property.

13) After completion we will proceed to pay
any stamp duty payable to the Inland Revenue
and we will also proceed to register the Pur-
chase deed and mortgage in the Land Reg-
istry.

14) Once the documents are returned from the
Land Registry the title deeds are sent to the
mortgage lender. The mortgage lender retains
the title deeds as it holds a first charge on the
property and is entitled to retain them. If the
Purchaser has not obtained a mortgage to
purchase the property then the title deeds can
either be held by the Purchaser or he or she
may wish them to be held by us for safe keep-

ing.
A Sale

1) Receive instructions to act for the Vendor
either directly from the Vendor or from the Es-
tate Agent.

2) A short form questionnaire will be sent to
the Vendor for completion. This helps us gain
some insight into the type of property being
sold and where the title deeds for the property
are held. A fixtures and fittings list will also be
sent to the Vendor for completion. This will
then be forwarded to the Purchaser’s solicitor.

3) Request the title deeds from the current
mortgage lender.

Taking the stress out of house buying

4) Once the title deeds are received from the
mortgage lender a contract is prepared and
the contract and title deeds are sent to the
Purchaser’s solicitor.

5) When acting for a Vendor, various searches
and property certificates have to be provided
to the Purchaser’s solicitor. These are re-
quested as soon as we receive the title deeds
from the mortgage lender and once we receive
them they are forwarded to the Purchaser’s
solicitor.

6) After the contract and title are sent, we may
need to deal with any queries raised by the
Purchaser’s solicitor.

7) Once we receive the contract, signed by the
Purchaser, we will arrange for the Vendor to
call with us to sign the Contract and the Pur-
chase deed. Once the contract is signed by
the Vendor a copy is sent to the Purchaser’s
solicitor. It is important to note that a contract
does not become legally binding until a copy
of the contract signed by the Vendor is re-
ceived by the Purchaser’s solicitor. At this
stage the Vendor and Purchaser are in a bind-
ing contract and neither party can pull out of
the transaction without incurring financial
penalties (unless of course both parties agree
to end the contract).

8) The Vendor will also sign the purchase
deed.

9) A completion date will be agreed by this
stage and our next step is to request a re-
demption figure for the existing mortgage on
the property.

10) An interim completion statement will be
sent to the Vendor before completion which
will show all monies being paid in and out dur-
ing the course of the transaction and it will
also show what monies are required by us
prior to completion (e.g. estate agent fees).

11) On the day of completion we will receive a
cheque from the Purchaser’s solicitor for the
purchase price and we will then authorise the

NEW for NIPSA Members ¢ NEW for NIPSA Members e NEW for NIPSA Members

Visit McCartan Turkington Breen’s new website with NEW
NIPSA Members only section

Log on now to www.mtb-law.co.uk

Password: mtb-nipsa

As a member of NIPSA you gain the benefit of a reduced fees
arrangement from one of Northern Ireland’s pre-eminent law firms

Vendor’s Estate Agent to release the keys to
the Purchaser.

12) Immediately after completion we will re-
deem the existing mortgage.

13) We will then arrange to discharge any fees
owing to the Estate Agent and the balance
sale proceeds will be forwarded to the Vendor.

A Re-mortgage
1) Receive instructions to act for the client.

2) A short form questionnaire will be sent to
the Client for completion and return. This
helps us gain some insight into the type of
property being re-mortgaged and where the
title deeds for the property are held.

3) Request the title deeds from the current
mortgage lender.

4) Receive the mortgage offer from new mort-
gage lender.

5) Review the title documentation and request
the necessary searches and property certifi-
cates depending on what the new mortgage
lender requires.

6) Arrange an appointment for the Client to at-
tend to review the mortgage documentation.
During this meeting the mortgage documenta-
tion is signed by the Client.

7) A completion date will be set and our next
step is to request the mortgage funds from the
mortgage lender and request a redemption fig-
ure from the existing mortgage lender (i.e. the
mortgage that is going to be redeemed).

8) An interim statement will be sent to the
Client before completion which will show all
monies being paid in and out during the
course of the transaction and it will also show
what monies are required by us prior to com-
pletion (e.g., Land Registry outlays, Search
fees).

9) On the day of completion we will redeem
the existing mortgage and proceed to register
the new mortgage on the property at Land
Registry. If there are any funds due to the
Client they will be sent to the Client within a
few days post completion.

10) Once the documents are returned from the
Land Registry the title deeds are sent to the
mortgage lender. The mortgage lender retains
the title deeds as it holds a first charge on the
property and is entitled to retain them.

If you want to find out more about the con-
veyancing processes or if you are thinking
about buying, selling or re-mortgaging and
want a quote for our professional charges,
please feel free to contact our conveyanc-
ing department on 028 90 329801.

Joint Forum on January 27.

It was also made clear that it
would be unacceptable and un-
workable to expect May 2011 to be
met, even if an early solution was
found to the wider political im-
passe.

A NIPSA source added: “The
views of NIPSA were not only
shared by the other unions but

equally by those on the employers’

side representing local govern-
ment.”

It is understood trade unions are
pressing for the LGRJF to seek an

urgent meeting with the DOE Minis-
ter to discuss the RPA timeline and

a number of related matters.

NEWS

myths

NIPSA has pointed to the
delay in launching the Edu-
cation Skills Authority as the
latest evidence that the pro-
posals — formulated five
years ago — are no longer fit
for purpose.

The union claims there is no po-
litical or public support for a single
Education Authority.

A source said: “During the past
four years, NIPSA members have
been bearing the brunt of the inde-
cision with Vacancy Control, which
was introduced in October 2006,
being used to create further uncer-
tainty and insecurity.

“Also, the Department of Educa-
tion’s moratorium imposed since
the autumn of 2007 has lead to
some members being refused job
evaluation even where their job
has changed significantly.”

According to NIPSA, the whole
process is discredited and is
shrouded in myth. The union has
exploded these myths...

MYTH 1: The creation of ESA
would lead to savings which would
be directed to the frontline. This
was estimated to be £20m per
year.

REALITY 1: No savings have
been made. The ESA Implementa-
tion Team have cost in excess of
£7m with no real benefit (£5.5m on
staff costs) and it has been pub-
licly stated the resources will not

be redirected to schools.

MYTH 2: Vacancy Control
would ensure there are no compul-
sory redundancies.

REALITY 2a: There is now evi-
dence that more than 50% of staff
are not in their substantive post.
With no sign of Vacancy Control
being disbanded, very soon most
members of staff will be in a dis-
placed grade which has an impact
on their personal lives.

REALITY 2b: NIPSA has many
examples where staff have been
unable to secure mortgages, loans
etc because of the uncertainty of
the temporary nature of their role —
banks and other lenders won’t
lend.

MYTH 3: Resources diverted to
frontline.

REALITY 3: Any savings re-
alised in the reduction of adminis-
tration will not be diverted to
schools — it is lost! Therefore the
public is being mislead.

MYTH 4: People will be re-
warded appropriately for the job
they do.

REALITY 4: Not for everyone.
There is at least 150 posts which
have been job evaluated and
therefore members of staff may be
working out of grade with no addi-
tional remuneration or grade ac-
knowledgement. There is a
potential detriment in moving into
the new organisation.

MYTH 5: Services not affected

by creation of ESA.

REALITY 5: Untrue! There are
many examples that service and
service delivery is being affected —
not because of the fault of any in-
dividual — but the system is under
severe pressure, due to lack of
staff or displaced staff.

According to NIPSA. because
the reasons outlined above and
the refusal of ESAIT or the Depart-
ment to remove Vacancy Control,
it is clear members will continue to
be disadvantaged in any new or-
ganisation.

The union has been pressing for
Vacancy Control to be removed
and has sought for posts and post-
holders to be made permanent.
This is clearly not happening.

Members need to be aware that
if they are filling a post under Va-
cancy Control or if their post is
temporary they only have a right to
their ‘substantive’ post and grade
(ie: their last permanent post and
grade). For some members, this is
one, two or even three grades
lower than their current earnings.

A NIPSA source added: “We be-
lieve there is no alternative but to
call for a halt to RPA in Education
because of the negative impact on
members, and because there is no
evidence that children will see im-
provements in the class. Therefore
the original reason for RPA in Edu-
cationisa MYTH.”
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Local Joint
Forums

to deal
with RPA

THE Local Government Re-
form Joint Forum has agreed
to set up 11 Local Joint Fo-
rums, one in each cluster, to
deal with RPA matters.

The Local Forums will be re-
sponsible for ensuring that
agreements reached at the
main forum, such as Vacancy
Controls, are implemented
and that there is full engage-
ment with unions at the clus-
ter level.

A number of the Local Fo-
rums have already held inau-
gural meetings and it is hoped
that those that have yet to
meet will do so shortly.

As with the main Forum,
NIPSA is making the case that
it should have the greatest
number of seats, to reflect not
just that is constitutes the
largest local government
union but also that it is prima-
rily NIPSA members who are
most affected by RPA.

NIPSA also represents over
800 of the 1,100 staff due to
transfer to local government.

Project focuses on NIPSA and young people

NIPSA has engaged Trademark to conduct a project
on the participation of young people in NIPSA ac-

tivities and structures.

A steering group comprising of Ryan Wilson (Gen-
eral Council member), Alison Millar (General Council
member), Ciaran McGeough (NIPSA Youth Committee
member), Mike Hamilton (NIPSA Youth Committee
member) and headed up by Geraldine Alexander (As-
sistant Secretary, NIPSA HQ) has been set up to over-
see the successful delivery of this assignment and
ensure the outputs meet the terms of reference.

Pictured is the first meeting of the steering group
with the research team, Dr Fiona Bloomer and Mel

Corry from Trademark

Concerns
raised over
severance
scheme

CONCERNS have been raised
that the local government sec-
tor will be “cast adrift” when it
comes to agreeing details of a
staff severance scheme while
the Northern Ireland Executive
forges ahead with similar
schemes elsewhere.

NIPSA is pressing the DOE Min-
ister, DOE and the LGRJF Em-
ployers Side to ensure that any
severance scheme is fully
funded by DFP, both to ensure
equitable treatment between
sectors and to avoid further
local government job losses.
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i Brainteaserl..- £50 TO BE WON

Prize crossword by Casper

:£50 prize on offer for cryptic crossword winner. Five runners-up will receive £10.
1 All entries with names and addresses attached to be sent to Editor NIPSA NEWS,
:Harkin House, 54 Wellington Park, Belfast BT9 6DP with name, Branch no and

1address clearly attached.

: Winner of the November/December NIPSA Reports crossword £50 prize is: Ms G Layden,

: Downpatrick (Branch 70). Runners up are: Brenda Wilson, Belfast (Branch 501); Noreeen Fulton,
1 Newtownstewart (Branch 523); W R McCulloch, Coleraine (Branch 301); D Devenney, Strabane

1 (Branch 53) and M Clarke, Dungannon (Branch 521).

Across
1 Meet at Queen's Snug, say (6)
9 Toy making the pulse fly? (10)
10 At heart - woman to help (4)
den (7-3)
14 Orbits new cafe (6)

with one lucky charm (8)

5 Joan and CIA worried about President Bush (8)

11 Stick is able to break in the middle (4)
12 Pincher of knickers, say, hanging-out in the gar-

Down

2 Work taking a long time? (5)

3 Name a perfume coming into existence (7)

4 Supports around cut parsnips? (4,5)
5 Sort of black aircraft (3)

(7)

6 Fish and some super chips (5)
7 Avenger is after upset blokes from Home Counties?

8 Does a rise in this make the river police busier?

16 Sea between Australia and NZ conceals student (5,4)

13 It's a scandal to argue when drunk (7)

18 Massive space after I leave weak film (8)
20 Metal safe holds jewel in the middle (6)
22 All over girl on railway with present (10)
24 King follows bouncer to castle (4)

26 The stake's a new note (4)

27 Mineral presumably found in veins (10)
29 Made sign to rude guest with wine (8)

30 Steering system right by milk producer (6)

15 Stupid advice Nan gives beforehand (2,7)
17 Watch what you say? He does! (3-6)

19 Exploding more TNT can cause agony (7)
21 Whipped fabric (7)

23 When on web see Queen's composer (5)
25 Lightweight cat (5)

28 Old theologian's rum (3)

1 5

8

6 7
1

17

0
:

2

25

29

30

November/December solution: Across: 1 Basket, 4 Opium den, 10

Current, 11 Account, 12 Evil, 13 Motherwell, 15 Ocelot, 16 Unready, j
20 Ascetic, 21 Censor, 24 Identified, 26 Iris, 28 Chatter, 29 Cabaret, |

30 Poolside, 31 Beetle.

Down: 1 Bachelor, 2 Strainers, 3 Even, 5 Poaching, 6, Uncarpeted, 7 I
Deuce, 9 Stool, 14 Potentate, 17, Desert rat, 18, Pilfered, 19, 8 Grasp :

the nettle, 22 Hiccup, 23 Ketch, 25 Erato, 27 Able
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SEELB concedes
on classroom
assistants’ arrears

NIPSA has successfully
challenged advice on
job evaluation arrears
given by the SEELB to a
small number of class-
room assistants who left
their positions more
than six years ago.

The SEELB had initially
suggested that the claims
were outside “the statute
of limitation”.

Last October NIPSA re-
ceived a number of
queries from former mem-
bers of staff who had
claimed job evaluation ar-
rears for their period of
employment with the
SEELB. This applied to
those classroom assis-
tants who had worked in
Severe Learning Disability
Schools and who had
been assessed as Addi-
tional Special Needs
roles.

The SEELB advice was
challenged by NIPSA and

following further ex-
changes the Board finally
accepted the union’s ar-
gument that these mem-
bers were entitled to
arrears.

NIPSA Assistant Secre-
tary Alison Millar said:
“Justice has now been
reached for a small num-
ber of classroom assis-
tants who were rightfully
entitled to this money.

“The SEELB’s actions in
seeking to withhold this
money was despicable.

“A number of classroom
assistants are retired and
this will have an impact on
a recalculation of their
lump sum and annual
pension for those who
were in the NILGOSC
pension scheme.”

NIPSA has advised
members to ensure they
receive any pension recal-
culation and entitlement
due.

NEWS

NIPSA members Gerry McGirr and
Michael McBarron, of Branch 301, at-
tended IMPACT Branch 1’s ADM as
guests of the southern trade union.

Branch 301 has built up strong links
with Branch 1, which represents techni-
cal staff working in the Republic’s De-
partment of Agriculture.

Fianna Fail TD John McGuinness was
one of the speakers on the first day of
the two-day event held in Kilkenny’s
Newpark Hotel in October.

He told delegates of the need to cut the

number of senior managers in the public
service and called on trade union leaders
to take a more “holistic look” at the eco-
nomic crisis.

Mr McGuinness insisted that “not an
inch” attitudes by trade unions no longer
worked and claimed unions had to take
heed of “economic restraints”.

Shortly after the start of the second
day’s proceedings, standing orders were
suspended so a debate on office clo-
sures could be held.

It was revealed that 46 offices were to
close with only 16 retained.

Staff would be expected to relocate to
one of the remaining offices and no addi-
tional travel, subsistence or removal al-
lowance would apply.

Other options under consideration
were home working, with the possibility
of some type of home working allowance

In solidarity: IMPACT Branch | Vice Chair Joe Deegan,

www.nipsa.org.uk

Branch | Secretary JohnWalsh with NIPSA Branch

301 representatives Gerry McGirr and Michael McBarron

and enhanced IT facilities.

IMPACT also took issue with govern-
ment claims that 150 technical staff were
surplus to requirement.

Members at the meeting also ex-
pressed their anger at the lack of consul-
tation surrounding the proposals.

Addressing the gathering, IMPACT
Deputy General Secretary Shay Cody
told delegates how the economic down-
turn had caused a collapse in govern-
ment income.

He expressed concern at the knock-on
effect on funding public services and
pointed to wide ranging reductions in
public funding across the board.

The proposed 5% pay levy was dis-
cussed and its impact, especially on the
lower paid.

Alively question and answer session
then took place.

Some motions expressed concern at
the age profile of staff and the fact that
the department was relying on retire-
ments to deal with its staffing problems.

Members felt that the government’s ad-
vice to its departments, was to consult
with the unions if they want, but go-
ahead and implement the cuts anyway.

It was also rumoured at the meeting
that pay cuts of up to 20% would be im-
plemented for senior civil servants.

IMPORTANT REMINDER...make sure your contact de-
tails are correct if you wish to get your copy of NIPSA
NEWS...fill in membership update details below. Or, if you
wish to join then fill out the new membership form (right).

: It is important that NIPSA maintains up-to-date
membership information to ensure that communica-
tions with our members is direct and timely. Please

I take the time to fill in and return this form so that we

| can offer you the best service possible.

|
I To: Membership Unit, NIPSA, 54 Wellington
Park, Belfast BT9 6DP

I SUMAME: oo
Mr/Mrs/MISS/MS/DY: ...cooveeeeeeeeeeeeeeee e,
FOrenames: ........cooeeeveveeeeeiie e
Home Address: (Postcode must be included):

B POStCOTE: oo
| Office ADAress: ..ooveeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeen

B POSICOTE: ...,
I BranchNO: .......cccooiiiiiecce e
| National Insurance NO: .........ccccooviiiiiiiiiieeenee.
I Membership NO: ...
| Full Payroll NO: ......cooi
| ! work: Full time [ Job share 1 Part time 1

I Term time 4

I Which address is to be used for

| correspondence and NIPSA Voting papers?

| Home [ Office 1

I Office tel. Nno and eX: .o.eenieenieeeeeeeeeeeeeeeeeea

Signature

MOoDbIlE NO: .ceeeeeee e,
E-mail: oo
Date of birth: ..o,
Grade: ....oovviieeeeeeceee e
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nancial transactions.

tackle climate change.

NIPSA has thrown its backing
behind a new campaign to slap
a Robin Hood Tax on banks’ fi-

Campaigners behind the drive, in-
cluding the TUC, Oxfam, Barnardo’s,
Action Aid and Save the Children, be-
lieve billions could be raised to fight
poverty, protect public services and

Experts have estimated an interna-
tional transaction tax system could
eventually raise as much as £250bn
($400bn) every year.

A NIPSA source said: “The global
recession, and its disastrous impact
on the lives of ordinary people world-
wide, was caused by greed in the
banking sector.

“It is only right that those who

Taking
aim:
Robin
Hood
targeting
the banks
(picture
of Russell
Crow
starring
in his
latest
role)

McKinsey & Company.
At the same time the financial sec-
tor is not taxed as much as other sec-

tors.

Those behind the campaign are
calling for countries which levy the
tax to keep half the proceeds domes-
tically and for the rest to be split 50-
50 between poverty reduction and
tackling climate change.

Gordon Brown, Angela Merkel,
Nicolas Sarkozy, Nancy Pelosi and
Jose Manuel Barroso have all spoken
out in recent months in support of
some form of transaction tax.

The campaign is even supported by
some high profile financiers including
George Soros, Warren Buffet and
RBS chairman Sir Philip Hampton.

Hundreds of economists have also
signed a letter of support.

The Robin Hood Tax would not be
levied on banks' transactions with
their high street customers, but only
apply to transactions between finan-
cial institutions.

While different rates of tax would
apply to different types of transaction,
they would start at just five pence for
every £1,000 traded - an average of
0.05 per cent.

But it is calculated that even such
tiny taxes would raise hundreds of bil-
lions of dollars a year given the scale
of transactions - equivalent to
$10,000 a day for every one of the
1.2 billion inhabitants of the world's
30 richest countries in the OECD.

played such a pivotal role in the
global slump should pay towards put-
ting it right and help prevent huge
cuts in vital public services.”

The campaign claims that while an
internationally agreed tax system is
the best way to proceed, the UK Gov-
ernment and European Union should
start extending transaction taxes al-
ready in existence, such as the UK's
0.5 per cent stamp duty on shares.

This would both raise much needed
money and encourage other coun-
tries to adopt the proposal, with mod-
ern foreign exchange markets an
attractive and easy target for a unilat-
eral tax on sterling and Euro transac-
tions.

The market for financial transac-
tions has exploded in the last decade,
and is now worth 60 times global
GDP.

Before the financial crisis banking it
was the most profitable industry in
the world, with profits five times that
of the pharmaceutical industry, and
three times bigger than the privatised
utilities, according to consultants

The UK's share of the tax would
amount to tens of billions of pounds.

Money raised by a Robin Hood Tax
could be used to avoid cuts to vital
public services and for a range of
good causes including:

H Meeting the Government's target to
halve child poverty (£4bn)

B Ending the benefit trap that makes
it too expensive for people to leave
welfare and return to work (£2.7bn)

B Protecting schools and hospitals at
home and abroad under threat of cuts
B Meeting the Millennium Develop-
ment Goals to cut child deaths by
two-thirds, maternal mortality by two-
thirds and tackle malaria and
HIV/AIDS, and

W Providing resources to enable a
deal to be done on tackling climate
change.

The UK campaign is part of an in-
ternational movement with similar
calls being made in the USA, Europe
and across the developing world.



